





(B) The Gaming Commission shall keep confidential the identity of those providing information to
the Tip Hotline, to the extent it is practical in completing its investigation.

(C) The Gaming Commission shall investigate all claims and information reported through the Tip
Hotline that pertains to possible illegal activity or violations of theft and fraud related Federal or
Tribal law, rules, regulations, or policies. Information reported regarding non-fraudulent matters
will not be investigated by the Gaming Commission and will be sent to a designated person in the
Casino’s Human Resources Department for investigation.

(D) Upon completion of any investigations generated from information submitted to the Tip
Hotline, the Gaming Commission shall meet with the Casino Management and Human Resources
Department to discuss findings, provide supporting documentation regarding the investigation, and
work together to resolve any investigation findings as appropriate.

Section 4. Whistleblower Protectioﬁs

(A) Regulations. The Tribe or Casino, or any person acting on behalf of the Casino, shall not inake,
adopt, or enforce any rule, regulation, or policy preventing a Casino employee from disclosing
information to the Tip Hotline, to a person with authority over the employee, or to another
employee who has authority to investigate, discover, or correct the violation or noncompliance, or
from providing information to, or testifying before, any individual or organization conducting an
investigation, hearing, or inquiry, if the employee has reasonable cause to believe that the
information discloses a violation of tribal or federal statute, or a violation of or noncompliance with
tribal or federal rule or regulation, regardless of whether disclosing the information is part of the
employee's job duties.

(B)Disclosing Information. The Tribe or Casino, or any person acting on behalf of the Casino, shall
not retaliate against a Casino employee for disclosing information, or because the Tribe or Casino
believes that the employee disclosed or may disclose information, to the Tip Hotline, to a person
with authority over the employee or another employee who has the authority to investigate,
discover, or correct the violation or noncompliance, or for providing information to, or testifying
before, any public body conducting an investigation, hearing, or inquiry, if the employee has
reasonable cause to believe that the information discloses a violation of tribal or federal statute, or a
violation of or noncompliance with a tribal or federal rule or regulation, regardless of whether
disclosing the information is part of the employee's job duties.

(C) Retaliation for Activities. The Tribe or Casino, or any person acting on behalf of the Casino,
shall not retaliate against a Casino employee for refusing to participate in an activity that would
result in a violation of tribal or federal statute, or a violation of or noncompliance with a tribal or
federal rule or regulation.

Section 5. Whistleblower Remedies

(A) Any individual that believes they have been a victim of retaliation specifically prohibited under
this Ordinance may file a claim in accordance with the Casino Employment Discrimination

Ordinance.
2
Employee Whistleblower Pratection Ordinance Approved by Tribal Council 5.21.15






